
Compulsory Education Law 

In September, we had consultations with the school attendance officer of the municipality of 

Groningen who advises the GSV. In that conversation, we once again discussed the legal frameworks 

and the permitted options concerning applications for leave by parents. That procedure and a 

summary of the possibilities when applying for leave have been published in a brochure. Below you 

will find the text of that brochure from the municipality of Groningen. 

The GSV will follow these legal agreements when assessing your applications. If there are other 

reasons to request leave than those described below, the principal will take a decision in consultation 

with the school attendance officer. If your request for leave is rejected by the law and regulations, 

then this will be explained briefly on the reply letter you receive on your application. 

The GSV will continue to use its own forms (via website or administration) and we will continue to 

follow the procedure, as described in the school guide 18-19. On the website you can find our school 

guide 2018-2019 (under the button downloads). 

Brochure municipality of Groningen Request for leave 

Application for leave 

To apply for leave outside the school holidays, you must submit an application to the principal of the 

school eight weeks prior to the leave. You can, for example, apply for leave for a wedding, a move or 

a holiday outside the school holidays if you are employed in seasonal work. 

Exceptional Circumstances 

The principal may grant leave up to ten days in connection with exceptional circumstances. The 

different exceptional circumstances are mentioned below. If you apply for more than ten days' leave 

in one school year, the attendance officer makes the decision on your application. 

Holiday leave outside school holidays 

Holiday leave in connection with seasonal work can be granted once for a maximum of ten days per 

school year. The application is assessed by the principal. Holiday leave in the first two weeks after the 

summer holiday is not allowed. 

Procedure for requesting leave 

1. You must submit this form to the principal eight weeks prior to the leave; 

2. If you exceed ten school days (in one go or in one school year), the principal will contact the school 

attendance officer and forward your application; 

3. The principal or the attendance officer will return a written decision on your application within 

eight weeks. 

Religious obligations 

No application is required for fulfilling religious obligations; you are entitled to this. You must inform 

the principal in writing two working days prior to the religious obligation. One leave day applies per 

event. You cannot receive additional leave for travel days to and from the religious obligation. 

 

 



Exceptional Circumstances 

You can apply for leave for important circumstances. One leave day applies per event, unless stated 

otherwise. You must submit at least one piece of evidence per application, such as a wedding card, 

employer's statement, doctor's certificate or a funeral card. 

Relocation 

 Marriage of relatives by blood or up to and including the 3rd degree inland 

 Marriage of relatives by blood or by marriage up to and including the 3rd degree abroad, up 

to 5 days 

 12 ½, 25, 40, 50 and 60 year wedding anniversary of parents and grandparents 

 25-, 40- and 50-year official jubilee of parents and grandparents 

 Serious life-threatening illness of parent (s), blood relatives and relatives up to and including 

the 3rd degree, up to 10 days 

 Death of blood relatives and relatives 

o 1st degree maximum 5 days 

o 2nd degree maximum 2 days 

o 3rd and 4th degree maximum 1 day 

o 1st to 4th degree abroad maximum 5 days 

Degrees in kinship 

 1st degree: parents 

 2nd degree: grandparent, brothers and sisters 

 3rd degree: great-grandparents, uncles, aunts, cousins (of brothers and / or sisters) 

 4th degree: nephews and nieces, great-uncles and great-aunts 

Not exceptional circumstances 

The following cases are not considered exceptional circumstances: 

 Family visit abroad; 

 Cheap tickets in low season; 

 No available tickets during the holiday period; 

 Earlier departure or later return due to traffic congestion; 

 Leave for a child, because other children in the family are already free or still free; 

 Sabbatical; 

 Participation in sporting or cultural events outside school, such as football camp. 

Holiday leave outside school holidays 

To be able to go on holiday outside school holidays because you perform seasonal work, you must 

meet the following conditions: 

1. During one school year, you cannot spend two consecutive weeks on holiday during the school 

holidays as a family. This applies to all school holidays, including the spring, May, autumn and 

Christmas holidays; 

2. The holiday does not fall in the first two weeks of the school year; 



3. You or your employer will incur insurmountable economic risks when you go on holiday in one of 

the school holidays. The fact that an important part of the revenue is earned during the holidays is 

not sufficient for the granting of holiday leave. 

4. If you have your own company, you can demonstrate by means of an audit certificate that a 

holiday within the school holidays will lead to insurmountable business economic risks. 

5. If you are employed, you can demonstrate by means of an employer's statement that a holiday 

within the school holidays will lead to insurmountable business economic risks. 

Different reasons 

If the reason for which you want to apply for leave is not mentioned, you can still submit an 

application. The principal or the attendance officer decides whether there are sufficient grounds to 

grant the leave. 

Leave without permission 

If you take leave without prior permission, a notification will be made to the attendance officer. The 

attendance officer makes a home visit and can file an official report. The attendance officer sends the 

official report to the Public Prosecution Service. The Public Prosecution Service can impose a fine or 

send a court summons. 

Objection 

The decision of the principal or attendance officer is a decision in accordance of the General 

Administrative Law Act. You can object to this. You must submit your notice of objection to the 

person who made the decision within six weeks. If the attendance officer has taken the decision, you 

must send your notice of objection to the following address: 

Gemeente Groningen, afdeling Leerlingzaken; Postbus 30026; 9700RM Groningen 

The notice of objection must contain the following information: 

 Your name and address; 

 A description of the decision taken; 

 Your arguments why you disagree with the decision taken; 

 Date and signature. 

After submitting your notice of objection, you will be invited to explain your objections verbally. You 

will receive a decision on your notice of objection within six weeks. If your objection is assessed by a 

complaints committee, you will receive a decision within twelve weeks. 

If you still do not agree with the decision on your notice of objection, you can lodge an appeal with 

the administrative court within six weeks. Submitting a notice of appeal does not have suspensory 

effect. This means that the decision remains until the court decides otherwise. If your application can 

not wait for the court's decision, you can apply to the administrative court for a provisional measure. 

 

 

 


